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ANNUAL FUNDING NOTICE
FOR

FOOD EMPLOYERS LABOR RELATIONS ASSOCIATION AND UNITED FOOD AND COMMERCIAL
WORKERS PENSION FUND

Introduction

This notice includes important information about the funding status of your multiemployer
pension plan (the “Plan”). It also includes general information about the benefit payments
guaranteed by the Pension Benefit Guaranty Corporation (“PBGC”), a federal insurance agency.
All traditional pension plans (called “defined benefit pension plans”) must provide this notice
every year regardless of their funding status. It is provided for informational purposes, and you
are not required to respond in any way. This notice is required by federal law. This notice is for
the plan year beginning January 1, 2023 and ending December 31, 2023 (“Plan Year”).

Year-End Fair Market Value of Assets

The asset values in the chart below are market values and are measured on the last day of the
Plan Year. The chart also includes the year-end market value of the Plan’s assets for each of the
two preceding plan years. The asset values in the chart below for 2022 and 2023 include the
amount of the Plan's special financial assistance account, which reflects the remaining portion of
the special financial assistance paid to the Plan by the Pension Benefit Guaranty Corporation
under the American Rescue Plan Act.

December 31, 2023
(estimated) December 31, 2022 December 31, 2021

Fair Market Value of Assets $1,394,398,425 $1,401,805,629 $104,141,289

Benefit Payments Made

The chart below reflects the total amount of benefit payments made by the Plan during the Plan
Year, and each of the two preceding plan years.

2023 Plan Year 2022 Plan Year 2021 Plan Year

Amount of Benefit Payments $144,452,793 $146,057,043 $145,084,569

Right to Request a Copy of the Annual Report
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Pension plans must file annual reports with the US Department of Labor. The report is called the
“Form 5500.” These reports contain financial and other information. You may obtain an
electronic copy of your Plan’s annual report by going to www.efast.dol.gov and using the search
tool. Annual reports also are available from the US Department of Labor, Employee Benefits
Security Administration’s Public Disclosure Room at 200 Constitution Avenue, NW, Room N-1513,
Washington, DC 20210, or by calling 202-693-8673. Or you may obtain a copy of the Plan’s annual
report by making a written request to the Fund Office. Annual reports do not contain personal
information, such as the amount of your accrued benefit. You may contact your plan
administrator if you want information about your accrued benefits. Your plan administrator is
identified below under “Where to Get More Information.”

Summary of Rules Governing Insolvent Plans

The Plan is required to include the following information about the rules that apply to insolvent
plans and the PBGC guarantee. That does not mean that these rules will ever apply to the Plan.
Whether these rules will ever apply depends on many factors.

Federal law has a number of special rules that apply to financially-troubled multiemployer plans
that become insolvent, either as ongoing plans or plans terminated by mass withdrawal. The
plan administrator is required by law to include a summary of these rules in the annual funding
notice. A plan is insolvent for a plan year if its available financial resources are not sufficient to
pay benefits when due for that plan year. An insolvent plan must reduce benefit payments to
the highest level that can be paid from the plan’s available resources. If such resources are not
enough to pay benefits at the level specified by law (see Benefit Payments Guaranteed by the
PBGC, below), the plan must apply to the PBGC for financial assistance. The PBGC will loan the
plan the amount necessary to pay benefits at the guaranteed level. Reduced benefits may be
restored if the plan’s financial condition improves.

A plan that becomes insolvent must provide prompt notice of its status to participants and
beneficiaries, contributing employers, labor unions representing participants, and PBGC. In
addition, participants and beneficiaries also must receive information regarding whether, and
how, their benefits will be reduced or affected, including loss of a lump sum option.

Benefit Payments Guaranteed by the PBGC

The maximum benefit that the PBGC guarantees is set by law. Only benefits that you have earned
a right to receive and that cannot be forfeited (called vested benefits) are guaranteed. There are
separate insurance programs with different benefit guarantees and other provisions for single-
employer plans and multiemployer plans. Your Plan is covered by PBGC’s multiemployer
program. Specifically, the PBGC guarantees a monthly benefit payment equal to 100 percent of
the first $11 of the Plan’s monthly benefit accrual rate, plus 75 percent of the next $33 of the
accrual rate, times each year of credited service. The PBGC’s maximum guarantee, therefore, is
$35.75 per month times a participant’s years of credited service.
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Example 1: If a participant with 10 years of credited service has an accrued monthly benefit of
$600, the accrual rate for purposes of determining the PBGC guarantee would be determined by
dividing the monthly benefit by the participant’s years of service ($600/10), which equals $60.
The guaranteed amount for a $60 monthly accrual rate is equal to the sum of $11 plus $24.75
(.75 x $33), or $35.75. Thus, the participant’s guaranteed monthly benefit is $357.50 ($35.75 x
10).

Example 2: If the participant in Example 1 has an accrued monthly benefit of $200, the accrual
rate for purposes of determining the guarantee would be $20 (or $200/10). The guaranteed
amount for a $20 monthly accrual rate is equal to the sum of $11 plus $6.75 (.75 x $9), or $17.75.
Thus, the participant’s guaranteed monthly benefit would be $177.50 ($17.75 x 10).

The PBGC guarantees pension benefits payable at normal retirement age and some early
retirement benefits. In addition, the PBGC guarantees qualified preretirement survivor benefits
(which are preretirement death benefits payable to the surviving spouse of a participant who
dies before starting to receive benefit payments). In calculating a person’s monthly payment,
the PBGC will disregard any benefit increases that were made under a plan within 60 months
before the earlier of the plan’s termination or insolvency (or benefits that were in effect for less
than 60 months at the time of termination or insolvency). Similarly, the PBGC does not guarantee
benefits above the normal retirement benefit, disability benefits not in pay status, or non-
pension benefits, such as health insurance, life insurance, death benefits, vacation pay, or
severance pay.

For additional information about the PBGC and the pension insurance program guarantees, go to
the Multiemployer Page on PBGC’s website at www.pbgc.gov/multiemployer. Please contact
your employer or plan administrator for specific information about your pension plan or pension
benefit. PBGC does not have that information. See “Where to Get More Information,” below.

Summary of Certain Rules Governing Benefits Not Guaranteed by PBGC

Federal law provides special rules governing the treatment of benefits not guaranteed by PBGC
in the event a multiemployer plan has terminated by mass withdrawal. The Plan is required by
law to include a summary of these rules in the annual funding notice. However, that does not
mean that these rules will ever apply to the Plan. The Plan has determined that there are no
benefits under the Plan that are subject to reduction under these rules.

Federal law requires that, when a plan terminates by mass withdrawal, the value of the plan's
nonforfeitable benefits and the value of plan assets, including outstanding claims for withdrawal
liability, must be valued as of the end of the plan year of termination and each plan year
thereafter. If the value of nonforfeitable benefits under the plan exceeds the value of the plan's
assets, the plan generally must be amended to reduce any benefit increases in effect for less than
60 months as of the date the plan terminated by mass withdrawal, to the extent necessary to
ensure that the plan's assets are sufficient to meet its obligations to pay nonforfeitable benefits.
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Where to Get More Information

For more information about this notice, you may contact the Fund Office at 1-866-552-5071. For
identification purposes, the official plan number is 001 and the plan sponsor’s employer
identification number or “EIN” is 52-6128473. For more information about the PBGC and benefit
guarantees, go to PBGC's website, www.pbgc.gov, or call PBGC toll-free at 1-800-400-7242
(TTY/TDD users may call the Federal relay service toll free at 1-800-877-8339 and ask to be
connected to 1-800-400-7242).


